This paper starts from the questionnaire on the specialized development of university counselor, which is to understand the needs of counselors in five aspects, such as specialization requirements, counselors' own training needs, occupational psychology and adjustment, counselor competency standards and improving methods, and the demand for professional title evaluation. Based on the findings, this paper proposes relevant measures on improving the specialized, scientific and professional development for university counselor.
Survey Content
By means of random sampling, the research group Among the respondents, the male counselors account for 30%, 70% are female counselors; under 28 years of age account for 47% of counselors, counselors aged 28-33 account for 48%, 33 years or older account for 5% of counselors; under one year of working hours engaged in the work of counselor account for 32%, 1-3 years working time account for 36%, 3 years or above account for 32%; counselors with arts major account for 56%, science major counselors account for 12%, engineering major account for 32% (see Fig. 1 ). 
Analysis of Survey Results
The survey investigates counselors on issues about whether to build specialized counselors, how to promote the specialized development of counselors, the faculty training needs of their development, team building of full-time counselors and other aspects. In the survey on the existing problems in counselor specialized development, 42% of counselors are busy with daily affairs, and are lack of professional training;
34% counselors have multiple identities with role conflicting frequently; l6% think their academic status is not prominent, and feel low self-efficacy; and 8%
counselors regard their theoretical level as a problem.
Thus it can be seen that counselors disagree with complexity of their own work and multiplicity of identities, hoping take clear responsibilities rather than multiple roles which is not conducive to counselor team-building and development.
The faculty training of counselor development
In the survey on whether to participate in faculty training, 49% of counselors participate in short-term trainings which are less than a month; 37% of people have never participated in any form of training; 11% participate in trainings which are less than one year; only 3% of people attend more than one year trainings.
In terms of the training content, 55% feel the need of counseling and career planning; 17% believe that they need to create counselor workshop to strengthen the exchange and communication among counselors;
16% hope through management system to establish and improve school-based training system.That shows there is an increasing emphasis on individual career planning among counselors and they hope that university can provide a platform to give them guidance in direction and goals for their personal future development.
As for the choice of career planning, 42% of people hold the view that university should establish long-term training mechanism and assessment criteria;
33% of people think that university should determine the criteria of career planning and career development;
17% of people think that university should promote the professional disciplines of counselors.
In the opinion of main problems of counselor team building, 45% hold the idea that unstable team is the biggest problem; while 24% of people attribute to less learning and training and low overall academic level. It can be seen, in their own development process, counselors hope to increase the training opportunities to improve the individual overall quality. University should use various ways including sentiments, pay and career advancement opportunities to keep counselors to retain and expand their team building and finally raise the overall level of counselor team.
Counselor psychological adjustment
In the survey of counselor burnout psychology, there are 61% of counselors occasionally being mental burnout, and the longer they work, the more obvious the weary psychology is; 21% of them say it happens often; only 11% say never. Causes of the burnout psychology mainly come from the insufficient attention from university, for 29% of people attribute reasons to the profession itself, and 13% of them consider it out of the insufficient social concern. It can be seen, school and social attention and counselors' own recognition affect the cultivation of counselor professional psychology. 
Counselor title evaluation
In view of the current counselors' treatment and titles, 
Founding the corresponding specialized subject
From the survey, we can find counselors have doubts for their work, and they rely solely on the subjective experiences and their own imagination to solve practical problems, no theoretical backing. So the establishment of student affairs administration subject is imperative. Independent discipline training mode can better guarantee the quality of counselors. In the short term, the subject for university counselors can be used as direction of discipline development; in the long term, it is conductive to the cultivation of high-level counselors.
Combining pre-service short-term training and post-career long-term training
Training is the inevitable choice of improving the quality of counselor team, and it should be combined 
Doing career planning
Since counselors are mostly newly-graduates, they do not clearly recognize their working school, teaching work and their value. Therefore, university can establish the tutor system, create a good atmosphere of "mentoring", and provide research opportunities for counselors to improve their academic literacy. Through the formation of research teams or inter-institutional, interdisciplinary team building, and doing joint projects with the social enterprises, university should provide a platform and social assistance for counselors to do scientific research.
Conclusion
Specialization of university counselor is the key to teachers' professional development, and the trend in Chinese teachers' development and education, and the requirements and direction of promoting popularization of higher education. In our country's teacher education, there is a gap between counselor specialized training, the modern education request to teachers and the requirements of teacher profession for practitioners. To sum up, the research on counselor specialized development is conducive to the stabilization of counselors to gain professional status and rights. It can help promote the quality of overall counselor team, improve the counselors' teaching knowledge and skills, and increase the counselors' teaching level.
